LOCAL AREA REALIGNMENT (LAR) REQUEST

AUTHORITY ANGI 36-101 21 APRIL 2022

6.6.2. ANG AGR Airmen must be assigned against a full-time requirement reflected on the programmed UMD as extracted from the Manpower Programming and Execution System (MPES).
IAGR officers are only assigned to funded military positions identified with a Resource Identifier Code (RIC) “0034” (AGR Officer). Enlisted AGRs are only assigned to funded military
positions with a RIC “0148” (AGR Enlisted) on the UMD. Note: If authorized within the state, the use of Local Area Realignments (LAR) may result in a RIC mismatch between the AGR
status of the member and the documented UMD position. AGR members will be coded as AGR in MilPDS when using an LAR. 6.6.2.3. If a full-time position on the UMD is identified with a|
RIC “0170” (technician) and the unit wants to execute it as an AGR, the unit must locally realign the resource before assigning an Airman in AGR status to the position. In cases of LAR,
IAGR Airmen may be assigned against RIC 0028 or RIC 0128 on the UMD provided the drill position has a corresponding full-time Dual-Status Technician associated with it.

. REQUESTING UNIT

1. UNIT: (Unit/Office Symbol) 2. PAS 3. UNIT MANNING REP: (Rank, Last, First, Mi) 4. DSN#:
Il. ACCEPTING UNIT
5. UNIT: (Unit/Office Symbol) 6. PAS 7. UNIT MANNING REP: (Rank, Last, First, Mi) 8. DSN#:

lll. LAR REQUEST DETAILS

9. REQUESTED ACTION Ensure approval prior to Job Announcement post (exception: concurrent announcement — LAR approval prior to selection
announcement). Ensure proposed adjustments identify personnel effected, effective dates, force management plan and agreement background.

Request to Advertise |:| Selection LAR |:|

List personnel/ positions affected (i.e., Group SEL):

Force Management LAR |:|

Effective Date:

Force Management Plan & Agreement Background (/If expiration date is not determined, state reason)

Expiration Date:

10. AFFECTED POSITIONS List Unit Manpower Document positions and requested change.

AGR Position # PAS UNIT (015103 RANK

AFSC

RIC

PEC

FAC ACTION

CURRENT

REQUESTED

DSG Position # PAS UNIT (015103 RANK

AFSC

RIC

PEC

FAC ACTION

CURRENT

REQUESTED

Tech Position # PAS UNIT 0sC RANK

AFSC

RIC

PEC

FAC ACTION

CURRENT

REQUESTED

IV. LEADERSHIP REVIEW

11. ENDORSEMENT |12. NAME (Rank, Last, First, Ml)

13. SIGNATURE

14. CONCUR ACTION

Gaining Sqg/CC CONCUR
Gaining Gp/CC CONCUR
Losing Gp/CC CONCUR
124 FSS REVIEWED
124 FW/CC APPROVED
*IDANG/CC APPROVED

*IDANG/CC approval required for JFHQ-ID internal realignments and realignments between the Fighter Wing and JFHQ-ID

V. SERVICING HRO ACTIVITY REVIEW. Use Only to review requested change action(s).

discrepancies. Validate requested action.

15. REMARKS. Review LAR Request for sound justification and completeness. Ensure all support documents are attached. Work with affected units to resolve

16. DATE 17. HRO CLASSIFICATION REVIEW (Last, First, Ml)

18. SIGNATURE

19. DATE 20. AIR AGR MANAGER REVIEW (Last, First, Ml)

21. SIGNATURE
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